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SECOND TRANSNATIONAL MEETING
26.02.2020 Wednesday 
• 9:30 Registration and Beginning 
• 9:30 - 10:00 Info – Input
• 10:00 – 10:30 Slovak centre of training Firms – SCCF (best practices in Slovakia)
• 10:30 – 12:30 Project activities
• 12:30 – 13:30 Break – lunch  
• 14:30 – 15:30 IOM Migration Information Centre (MIC) Slovak Republic
• Visit Bratislava - Possibility of dinner

27.02.2020 Thursday
• 9:00 Beginning 
• 9:00 – 10:30 Project activities and new tasks 
• 10:30 -11:30 Experiences with the migration and education  – Nadácia Milana Šimečku
• 11:30 – 12:00 Dual education in Slovak Republic and SIOV (best practices)
• 12:00 - 14:30 Break and transfer
• 15:00 - 16:30 Dual Academy (best practices of the dual education in Slovakia)
• 16:30 - 17:00 Conclusion
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Approve previous meeting minutes
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Our objectives are:
- To avoid school absenteeism
- A quick and efficient integration of immigrant students
- To improve students professional, linguistic and digital skills, as well as soft and
social skills, leadership skills, interpersonal relationships, positive attitude, and
teamwork, synergy of partners.
- To exchange among the partners good innovation practices in the use of active
methodologies in the field of learning such as Cloud computing, PRODETUR, ICT
communication and other digital resources.
- To study and to compare the results of the VET students, based on the services and
good practices carried out by each of the partners participating in the project, in
order to analyze their strengths and weaknesses and then to establish feedback
channels regarding the improvement of the quality services in the VET system.
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Those objectives are related with the next horizontal
and sectored priorities of Erasmus+ programs:
• VET: Developing partnerships aimed at promoting
work-based learning in all its forms
• VET: Enhancing access to training and qualifications
for all
• HORIZONTAL: Open education and innovative
practices in a digital era
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Objective 1: Avoid school absenteeism
OUR WORK PROPOSAL
•Study data of absenteeism in EU and partner
countries
•Study our institutions data
•Find / Share good practices driven to avoid the
absenteeism, as early leaving school, using
active methodologies



Education and Training 2020
8 benchmarks have been defined for 2020:
a) An average of at least 15 % of adults should participate in lifelong learning.
b) The share of low-achieving 15-year-olds in reading, mathematics and science should

be less than 15 %.
c) The share of 30-34 year-olds with tertiary educational attainment should be at least 40 %.

d) The share of early leavers from education and training
should be less than 10 %.

e) At least 95 % of children between 4 years old and the age for starting compulsory primary
education should participate in early childhood education.

f) The share of employed graduates (20-34 year-olds) having left education and training 1-3
years before the reference year should be at least 82 %.

g) An EU average of at least 20 % of higher education graduates should have had a period of
higher education-related study or training (including work placements) abroad, representing
a minimum of 15 ECTS credits or lasting a minimum of three months.

h) An EU average of at least 6 % of 18-34 year-olds with an initial vocational education and
training (IVET) qualification should have had an IVET-related study or training period
(including work placements) abroad lasting a minimum of two weeks, or less if documented
by Europass.



2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

European Union - 28 countries 14,2 13,9 13,4 12,7 11,9 11,2 11,0 10,7 10,6 10,6

Greece 14,2 13,5 12,9 11,3 10,1 9,0 7,9 6,2 6,0 4,7

Romania 16,6 19,3 18,1 17,8 17,3 18,1 19,1 18,5 18,1 16,4

Slovakia 4,9 4,7 5,1 5,3 6,4 6,7 6,9 7,4 9,3 8,6

Turkey 44,3 43,1 41,9 39,6 37,5 38,3 36,4 34,3 32,5 31,0

Spain 30,9 28,2 26,3 24,7 23,6 21,9 20,0 19,0 18,3 17,9
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The share of early leavers from education and training should be less than 10 %.



The share of early leavers from education and training should be less than 10 %.

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
European Union - 28 countries (2013-2020) 14,2 13,9 13,4 12,7 11,9 11,2 11,0 10,7 10,6 10,5 10,3

Greece 14,2 13,5 12,9 11,3 10,1 9,0 7,9 6,2 6,0 4,7 4,3

Romania 16,6 19,3 18,1 17,8 17,3 18,1 19,1 18,5 18,1 16,4 15,7

Slovakia 4,9 4,7 5,1 5,3 6,4 6,7 6,9 7,4 9,3 8,6 8,0

Turkey 44,3 43,1 41,9 39,6 37,5 38,3 36,4 34,3 32,5 31,0 29,4

Spain 30,9 28,2 26,3 24,7 23,6 21,9 20,0 19,0 18,3 17,9 17,2
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Our countries and the EU-28 countries have reduced their rates of early leavers in 
Education and training in 2019



Objective 2: Integration of immigrant students
OUR WORK PROPOSAL

The incorporation of immigrant students to our educational system has
experienced a considerable increase in recent years. In Spain, 8.5%
of the students enrolled in the 2016-2017 academic year were
foreigners, most of them (30.5%) from Africa. It is necessary to
know their educational needs and to find how to work with them.

• Study data of immigrant population in the educational system in EU
and partner countries

• Study our institutions data
• Find / Share good practices related to those students
• Make a solidarity and intercultural event (in the first meeting)
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2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

European Union - 28
countries  Nationals 13,1 12,8 12,3 11,6 11,0 10,3 10,1 9,8 9,6 9,5

European Union - 28
countries  Foreign country 26,1 25,6 24,8 24,2 21,9 20,1 19,5 19,8 19,3 20,2
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Early leavers from education and training by country of birth 

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Greece Nationals 9,6 9,2 9,1 8,2 7,5 7,3 6,8 5,5 5,4 3,9

Greece Foreign country 43,8 43,1 44,5 41,4 35,7 27,8 24,1 18,1 16,9 17,9
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Greece - Early leavers from education and training by 
country of birth 

2012 2013 2014 2015 2016 2017 2018

Turkey Nationals : : : 39,8 37,6 38,0 36,1 33,7 31,6 30,0

Turkey Foreign country : : : 25,6 26,5 54,4 51,7 57,2 64,1 62,6
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Turkey - Early leavers from education and training by country 
of birth 

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Spain Nationals 27,7 25,1 23,1 21,4 20,6 18,9 17,5 16,1 15,6 14,9

Spain Foreign country 45,2 43,0 41,1 40,2 38,3 37,8 33,3 32,9 31,9 32,0
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country of birth 
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There are no data from Romania and Slovakia, about average of people from
other countries that are early school leavers from Education and Training.

In all the countries, Nationals are less early school leavers than the people
from abroad

This rate is about double for EU-28 countries, Turkey and Spain

This data is 4.5 times higher in Greece, where nationals used to leave early
schools in a very little rate (3.9 %) in front of a big percentage by the migrant
population (17.9 %)



ACCESS OF INMIGRATION TO EDUCATION AND TRAINING (SPAIN)

In 2016-2017, students in Spanish Educational System from other countries were
721.609 in total
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ACCESS OF INMIGRATION TO EDUCATION AND TRAINING
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Inmigrant VET students by sex
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More males and south american students are in VET studies in Spain than average
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In our school (IES Gustavo Adolfo Bécquer), we do not have yet any study of results
of the inmigrants students in VET, but we have it in the secondary compulsory.
It was made in 2018, and it determinated that bad results were not directly related
with the migrant origin of the student. On average, bad results of spanish students
where higher than migrants.
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Objective 3: Improve students skills
OUR WORK PROPOSAL
Work-based learning is the best option to improve 

students skills. In this way, we will use:
• Simulated companies. Co-working students
• Using English for communications, improving 

their language skills
• ICT resources (cloud, drive, …)
• Entrepreneurship and other digital resources 
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In this objective, we must work harder and try to do 
more. In this way, we think it is important:
•Work on the actualization of the resources and 
elements of the webside
•Make more activities with students and develop all 
the departments of the company
•Make more efforts on dissemination of the project 
(including social media)
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We must take care with image and media rights, and even more, with minors



Objective 4: Exchange good innovation practices in active methodologies
Classroom education must be renewed, and more in VET system. The connection

between what students study in the classroom and what companies need is
basic. Active methodologies aim to improve academic results integrating
training through dynamic classes that stimulate the students.

OUR WORK PROPOSAL
• Sharing good practices and explain how they have improved the students

results, not only in their evaluation, but also when they landed in a company.
• Sharing good practices, in all the fields that can be useful for the students, for

example, ICT, entrepreneurship, digital skills, languages skills, …
• Based on the experience of partners and the recommendations of EU, study

how work-based learning can improve formation.
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In this objective, in each country, we will see good
practices related with different aspects of the VET system
and other aspects related with the project (immigration,
early leaving, etc)
Following the suggestions of the project Evaluator, it
would also be advisable to bring diversity to the project
involving agents from the professional field.



Objective 5: Study and comparison of the 
partners VET system. Labor market analysis

OUR WORK PROPOSAL
• Visit each partner and receive information 

about each VET system and labor market
• Make flyers, brochures and different info in 

English about how the VET system is different 
in each country
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In this way, we propose the creation of:
-A general document to compare VET systems in our countries:
The data included in this document will be related with
teachers, students, times, vacations, systems to promote or not,
duration of the studies, type of studies, possibility or not to do
practical formation in companies, payment (if possible or
compulsory by enterprises) to students, number of VET families
in each country, etc
-A document from each educational system



The resources we will use for the project will be:
• Web: (www.erasmusvet.eu)
• Simulated companies. Co-working students
• ICT resources
• Entrepreneurship and other digital resources
• If possible, participating in good practices from 

other partners
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We will have 5 international Meetings:
• Spain: 28th-29th November 2019
• Slovakia: 26th-27th February 2020
• Turkey: 27th-28th April 2020
• Romania: October 2020
• Greece: March 2021
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FINANCIAL RULES AND FORMAL OBLIGATIONS
Data update in:
- Mobility Tool:
https://webgate.ec.europa.eu/eac/mobility/systemLayers/5_FE/dist/in
dex.html#/home
- Platform for Erasmus + Projects Results
https://ec.europa.eu/programmes/erasmus-plus/projects/
- Project website: www.erasmusvet.eu

In order to include all the information, partners must send info and
data to the Coordinator.
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Approximate dates of payments:
- First payment: November 2019 / 1.000 € each partner
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Statny Institut 
Odborneho 
Vzdelavania

Golbasi Mesleki ve 
Teknik Anadolu Lisesi 

Liceul 
Tehnologic 

Elena Caragiani 

DIEK Agriniou 

2nd. Meeting
Bratislava

February 2020

2nd Payment: 
December 

2019
1.500 € 1.000 € 1.000 € 1.000 €

3rd. Meeting
Ankara

April 2020

3rd Payment:
February 

2020
1.000 € 1.500 € 1.000 € 1.000 €

4th. Meeting
Tecuci

October 2020

4th Payment:
July

2020
1.000 € 1.000 € 1.500 € 1.000 €

5th. Meeting
Agriniou

March 2021

5th Payment:
January 2021 1.000 € 1.000 € 1.000 € 1.500 €

MADE

MADE

MADE

MADE MADE

MADE

MADE

MADE

MADE

J1



Diapositiva 34

J1 Julio; 24/02/2020



Formal obligations for the execution and 
justification of the items:

A. Transnational Project Meetings:
It is for the participation in meetings between 

project partners for implementation and 
coordination purposes. It is a contribution to 
travel and subsistence costs (travel, 
accommodation and maintenance).

Documents: Minutes of each meeting, signature 
of assistants, certificates and travel 
documentation
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Formal obligations for the execution and 
justification of the items:

“The beneficiaries must be able to prove the
existence of a formal link with people
attending transnational project meetings,
whether they are involved in the project or
personal (either with character professional or
volunteer) or as students of beneficiary
organizations.” (Annex III, I.2.B.d)
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INSURANCE: Safety and protection of the participants: Page 12 Erasmus+ 
Programme Guide:

“…, all students, trainees, apprentices, pupils, adult learners, young people, 
staff and volunteers, involved in a mobility activity under all Key Actions of 
the Erasmus+ Programme, must be insured against the risks linked to their 
participation in these activities...

In either case, the following areas must be covered: 
• Wherever relevant, travel insurance (including damage or loss of luggage); 
• Third party liability (including, wherever appropriate, professional 

indemnity or insurance for responsibility); 
• Accident and serious illness (including permanent or temporary 

incapacity); 
• Death (including repatriation in case of projects carried out abroad).”
Insurance is also a document we have to keep for the project
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B. Project management and implementation:
The beneficiary carries out the activities of the project 

and obtains the results of the project in charge of this 
budget category, as requested in the grant application 
and approved by the National Agency. (Annex III, 
I.2.A.b).

That means the Coordinator must know the costs that 
each partner has had in charge of project management 
and implementation expenses.

In addition to developing the tasks and results indicated 
in the project, they must be included in the platforms 
and applications.
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Coordinator must use the Mobility Tool for:
- Control and revision of the contract and 

annexes, and the rest of the partners ´data (for 
example, change of Legal Representative) 

- Project management:
- Including all the mobilities
- Including the project management and 

implementation costs
- Including impacts, diffusion and dissemination acts

- Budget
- Intermediate and Final Report

KA202 -065847 REDUCING ABSENTEEISM THROUGH
TEAMWORK, MOTIVATION AND INSERTION

OF IMMIGRATION



QUALITY REPORTS
Contract with our NA: Article I.4.3 and I.4.4
Coordinator must fill the main data in Platforms 

(Mobility Tool and Erasmus+ Projects Results):
- Intermediate quality report (at least on October, 

30th 2020) with the dates referred from the 
start (1/09/2019) to September, 30th 2020.

- Final quality report: At least on October, 31th 
2021 
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